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Paradigm shift

Learn to know

Learn to do

Learn to be

Learn to live together

No attention

Much more 
attention

25-year

65-year



Volkshogeschool Ons Erf,  1978

Several Dutch education & training 
organisations

THE ELEPHANT LEARNING IN DIVERSITY, 2008

Learn for Life, 2010

Participatie in Diversiteit, 2011

Let me introduce myself

EPALE, 2014

SEVERAL 
EUROPEAN 
PROJECTS

BILDUNG & 
ANDRAGOGIC

Learning in later life
Intergenerational learning

Living in a digital world
Integration and social inclusion

Entrepreneurship and self-employment



1993 European Year of the Elderly

E.E.N.

1999 UN Year of Older Persons and 
Intergenerational Solidarity

I.C.I.P
PIONEERING 

PHASE

Over 
generaties 
gesproken, 

1995

Presenter
Presentation Notes
Eerste deel: kennismaking



2012 European Year of Active Ageing

Grundtvig network ForAge

IMPLEMENTING 
PHASE

COLLECTING & 
CONNECTING 

PHASE

2015  Further multiplication

Presenter
Presentation Notes
PEFETE , and now. finally in 2012 in For Age.

First we were pioneering,  in PEFETE we were implementing and several countries in which was no attention at all for learning in later life started to explore this area, such as Hungary, Bulgaria, Romania, Greece, Cyprus, but also Italy, Spain and Portugal.

Nowadays, we are collecting all the earlier experiences and build our knowledge, and connect project son local, regional , national and international level to each other. That is what For Age want to do.



International train the trainer seminar 
Learning in Later Life,  in Cyprus

https://sites.google.com/view/learning-in-later-life/homepage

https://sites.google.com/view/learning-in-later-life/homepage


East- Germany: 
Verein von

Vorruheständler

Slovenia:
U3A and active

local communities

Hungary, 
Tsjech Republic, 

Slovakia:
U3A

Romania, 
Bulgaria:

less interest

Poland and Baltic
States:

no provisions

Russia:
mixed 

community 
initiatives

EXPERIENCES

NETHER-
LANDS

Several
initiatives

of
self-

organisa-
tions
(‘80s) Ukrain, Georgie, 

Armenia, Turkye: 
new initiatives

USA: 
intergenerational

learning



Elderly active and self-reliable as long as 
possible – participating in society 

– living in supportive communities

West-Europe
 Elderly inactive

 Elderly separated and
less

integrated

 Elderly isolated

 Elderly seen as 
inproductive

 Care by the state

East-Europe
 Elderly still active

 Elderly not separated and
more integrated

 Elderly part of society

 Elderly seen as veterans, 
seniors

 Care by family

Common

 Respect

 Dignity

 Privileges

 Unfulfilled dreams

and ambitions

STARTING POINTS



Good practices

Fitness

Home visiter

Studycircles 50+

Nature guides City gardening

Senior adviser Language buddy

Guildproject

Seniorweb
Museum guides



Succes factors

1. Self initiatives of elderly

2. Professional support

3. No institutional colonisation

4. Cooperation between organisations

5. Involvement and support from local authorities



Getting older and 
the benefits of 
learning

An adventure

Remember the child
in yourself and be awareof
the older person 
that you can become



When are you old?

WHAT DOES THIS WORD MEANS TO US?



WHAT 
IMAGES 
CAN SAY

FRAIL AND VULNERABLE????



Google 

 1. LATER LIFE

 2. AGEING

 3. OLDER PEOPLE

 3. ELDERLY

 3. FRAIL ELDERLY



HE SAT OUTSIDE ON A BENCH OR 
IN FRONT OF THE WINDOW 
STARING IN THE DISTANCE



Focus for tutors:
Respect
Dignity
Privileges
Unfulfilled dreams

and ambitions



What can we learn out of this?

caring empowerme
nt

activating Competence development



End of  the tree boxes of life

To learn =                 
for children
To work =                

for adults
To leisure =             

for retired people

Lifelong learning

Lifelong working

Lifelong leisuring

Presenter
Presentation Notes
We hebben cruciale veranderingen in de levensloop zien plaatsvinden in de afgelopen eeuw: het einde van de drie boxen��Box 1 voor de jeugd: leren is voor kinderen en jongeren��Box 2, gescheiden van box 1 en box 3, voor de volwassenen: beroepsleven en loopbaanontwikkeling, gezinsplanning��Box 3, gescheiden van de eerste twee dozen is het recreatieve leven, vooral na pensionering��Tegenwoordig is een leven lang lerenlifelong learning het model van de 21e eeuw, een leven lang werken en leven lang van je vrije tijd genieten��En het vinden van de juiste balans tussen dit alles in iedere fase in je leven, op elke leeftijd.��Opnieuw een kwestie van  navigeren en zelfsturned leren niet in ruimte, maar in tijd





LEARNING IN LATER LIFE IN AN 
INTERGENERATIONAL CONTEXT



MULTIGENERATIONAL SOCIETY
GENERATIONS ARE 
COMING AND GOING



Talkin’ ’bout my generation
What makes you a generation?
What are characteristics from your

generation?



DEFINITION OF GENERATIONS
 Limited in time and space

 Mostly a cohort, born in a certain decade

 Sharing a certain history, certain life

circumstances,  lifestyles (fashion, music), 

feelings and ideals

 Distincted differences with the earlier and 

the following generation

 Generation specific learning: crystalized intelligence



other questionS?

23

What does it mean for you
to live in a society 
with so many generations?

Who do you meet, 
who do you rarely meet?

What is your reference?

Family life as
reference?

Media as
reference?

Shared experience
As reference?



Linking together?
Youngsters

• Need attention and care
• Are seen as too young to
• Looking to the future 

without knowledge of the 
past

• Want to know
• Want to show
• Are curious and ambitious
• “Big” self esteem

Elderly

• Need attention and care
• Are seen as too old for
• Look to the future from 

the past
• Want to tell
• Want to look at
• Are cautious and careful
• “Small” self esteem



Generations & developments in society
GENERATION ECONOMY INNOVATIONs SOCIAL POLITICS

1930-1940 Telephone

1940-1955 Car

1955-1970 Television

1970-1985 Computer

1985-2000 Internet

2000 -2015 Social Media



TEACHING SENIORS
 Just walking and talking together
 joining experiences

 finding consistency
mutual learning

and being practical applicable



HInts

Ask the older adults what they
want
Be open for other ideas and opinions

than you expect from older people
Ask concrete questions, join their life 

community



Dialogue is no discussion



Expert
Knowledge

Engineer                  
Functional/intrumental
process

Homo Ludens
Playful learning

Prophet
Message   

FIVE CULTURES 
OF EDUCATION
(Walter Leirman)

Moderator/Facilitator
Dialogue



International train the trainer seminar 
Learning in Later Life,  in Cyprus

https://sites.google.com/view/learning-in-later-life/homepage

https://sites.google.com/view/learning-in-later-life/homepage


New questions – when I am 64

 Fit for Life as neglection of ageing?

 Crystalised knowledge versus articial intelligence?

 Use it or loose it? Sharing and transferring?

 Where are the poor, the frail and the vulnerable? What is 
happening with them?

 Losing as a meaningful process?



How to be a trainer and teacher in the 21st 
century?


	BENEFITS OF LEARNING IN LATER LIFE AND TRAIN THE TRAINER
	Paradigm shift
	Slide Number 3
	���1993 European Year of the Elderly��E.E.N.����1999 UN Year of Older Persons and Intergenerational Solidarity��I.C.I.P��
	2012 European Year of Active Ageing��Grundtvig network ForAge
	International train the trainer seminar Learning in Later Life,  in Cyprus
	EXPERIENCES
	Elderly active and self-reliable as long as possible – participating in society �– living in supportive communities
	Good practices
	Succes factors
	Getting older and the benefits of learning
	When are you old?
	WHAT IMAGES CAN SAY
	Google 
	HE SAT OUTSIDE ON A BENCH OR IN FRONT OF THE WINDOW STARING IN THE DISTANCE
	Respect
Dignity
Privileges
Unfulfilled dreams 
    and ambitions
	What can we learn out of this?
	End of  the tree boxes of life�
	LEARNING IN LATER LIFE IN AN INTERGENERATIONAL CONTEXT
	MULTIGENERATIONAL SOCIETY
	���Talkin’ ’bout my generation
	DEFINITION OF GENERATIONS
	other questionS?
	Linking together?
	Generations & developments in society
	TEACHING SENIORS
	HInts
	Dialogue is no discussion
	Slide Number 29
	International train the trainer seminar Learning in Later Life,  in Cyprus
	New questions – when I am 64
	How to be a trainer and teacher in the 21st century?�

